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Holiday Party was a Huge Success!

By Katrina Kugel, Events Manager

We hosted our first-ever virtual holiday party for the people we support on Sunday,
December 13th. We partnered with Nothing Bundt Cakes and delivered 96 cakes and
décor kits to people we support all over the region. Then over 100 people we support
and their families joined us online for the party. Abby Taylor led a fun and interactive
holiday drawing game. Then it was time for cake decorating, led by Karen Lee, who could
definitely host her own cooking show! Our talented participants showed off their
creations on camera and then it was time for music. Resident DJ Bobby John played
some tunes and it turns out Team SEEC has some champion dancers! Thank you to all of
our party planners, delivery people, and everyone who worked behind the scenes to
make the event a success. Even though we look forward to the day when we can gather
in person, a fun time was had by all!
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Staying Connected with SEEC
A year end gift to SEEC will help people we support to continue to

https://www.seeconline.org/donate/
https://youtu.be/ddWiNPCmAfk


stay safe while staying connected and engaged.

This has been a challenging year for many of us. But it’s been
especially challenging for the people we support. 

On March 12, 2020 more than 350 adults supported by SEEC
were living, working, and thriving as involved members of
their communities, interacting with nondisabled coworkers,
neighbors, and others in a wide variety of settings. On March
13, 2020 in-person community involvement came to an abrupt
halt nobody could have predicted due to COVID.

While a few of the people SEEC supports were deemed essential workers and
continued in their community jobs, many people we support were furloughed.
And, those not working no longer had access to community activities to connect
with others and faced weeks, then months of home confinement. 

DONATE
Donations to SEEC will help us cover expenses for the technology

for supports, ongoing expenses for PPE and overtime pay for staff
working long hours to decrease exposure and minimize risk.

Thank you for helping us to do this important work! 

People with IDD and their support staff are
particularly vulnerable to severe health
complications if exposed to the virus.  Their
safety became our paramount priority.
Staff members were asked to work long
hours providing face to face supports in
order to minimize risk. Yet, equally
important was creating a means for people
supported to continue their person-centered plans. 
Within weeks of the shut-down, our staff had swiftly created a breadth of virtual
supports to help people stay socially connected, continue learning and maintain
and improve their physical and mental health. SEEC used the pandemic as an
opportunity to reflect on what we were doing and improve upon it. As a result, the
people we support are learning and growing in new ways. We are developing
lesson plans and classes tailored to fit each person’s interests. From exercise
classes to talent shows, mindful Mondays to Fun Fridays, job coaching to baking
classes, there is something for everyone to stay connected! 

Mock Interviews Build Career Skills Virtually During Covid-19

By Pamela Toole, Lead Employer Outreach Consultant

SEEC support staff worked closely with job seekers to
prepare them for a virtual interview and to make
sure they “dressed for success” on camera –
something we work on during our job club series. We
worked closely with our Project SEARCH teams and
Employment Services staff to coordinate the industry
interests of the people they support. In advance of

the actual interviews, jobseekers received sample job descriptions from which they could
select what they wanted to interview for (i.e., tasks required, industry, location, etc.). A

https://www.seeconline.org/donate/
https://www.seeconline.org/donate/
https://www.seeconline.org/donate/


lot of times those descriptions aligned with what we are doing in Job Club and/or paired
up with a lot of current workforce opportunities. We married the interests of the job
seekers with the interviewer’s expertise and industry to tailor each experience. Everyone
received a packet of information and instructions on how everything was going to work,
so people were well-prepared for the process.
 
SEEC volunteers are an incredible asset to the organization. Some mock interview
volunteers were veterans, and some were brand new. It was a strategic decision to invite
some potential employers and others in the community to interview so they could have
an introduction into interviewing, hiring, and managing employees with developmental
disabilities. Veteran interviewers were paired with new volunteers, so there were two
people interviewing each jobseeker. Our support staff did a great job scheduling and
setting up the Zoom calls. The interviews were 20 minutes long with a debrief
afterward. Interviewers filled out critique sheets and all jobseekers received great
feedback. In one interview, the interviewers both stated that they would love to hire the
job seeker if they had a job available!

We are excited to be delivering this essential skill building activity virtually now. “Virtual”
means that we can schedule volunteer interviewers and job seekers during times that
work for their lives. It means we can engage more people in the process. In November,
thirty-two SEEC-supported job seekers and twenty-nine volunteer interviewers
participated in this meaningful experience. It also means that we can explore providing
this activity more frequently and to more targeted groups within SEEC. We will have
more to come on this in 2021. In the meantime, we invite you to follow SEEC’s LinkedIN
page where we regularly post job seeker and employer success stories, and where you
will see more real time employment activity that SEEC is doing in the community!

Competitive Integration Employment Webinar

by Katy Barrett, Director of Communications and Development

On Wednesday, December 9, 2020, Karen Lee, Executive
Director, SEEC spoke at a national Office of Disability
Employment Policy (ODEP) webinar with Charles Neidner,
whom SEEC supports, hosted by the Employment First
Community of Practice and entitled “Competitive Integration
Employment in 2020 – Consumer and Provider Perspectives.”
The webinar shared stories about how people with intellectual
and developmental disabilities have adapted to employment
changes during the COVID-19 pandemic so they can continue to
work. It also outlined ways employment services providers have
changed their job development and job coaching strategies.

Did you miss our webinar on the "Competitive Integrated Employment in 2020:
Consumer and Provider Perspectives?" If you were unable to join, you can view it here .
Please note: Adobe Connect may ask you to register to view the webinar. If so, please fill
out your registration information and the recording will open in the Adobe Connect
platform.

TASH Conference 2020

https://econsys.us6.list-manage.com/track/click?u=29aa515bd6e4d1a3e196930b4&id=d4d0eb4faa&e=7999aa57b3


By Anna Sattler, Database and Knowledge Management Specialist

TASH is an international leader in disability advocacy and focuses on research, policy,
professional development, education and resources for families and advocates. Nine
SEEC staff were able to attend the virtual conference, held from Dec 1-9.  This year the
theme was Feel the Power of Inclusion, with numerous sessions focusing on promoting
equity and opportunity for all. 

The first day of the conference kicked off with “Day 1 Intensives,” with four tracks to
choose from; Employment and Transition, Human Rights, Inclusive Education, and
Doctoral Students and Early Career Faculty Intensives. The remaining eight days included
a whopping 90 breakout sessions, 8 TASH Talks (mini presentations similar to the popular
“TED Talks”), and 28 Poster Presentations, which, when turned virtual, meant 5-minute
video clips on a particular topic. Overall, there was a wealth of information shared at the
conference. Evenings were set aside for their “Community Meet Up!, a virtual equivalent
for attendees to gather with a more social and networking focus.  
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