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What's Up with Services?!
A monthly update on re-envisioning SEEC services post pandemic
By Sherry Beamer, Director of Services
SEEC staff worked through the summer with people
supported and families who had been supported through
the Discoveries Program to transition their services into
either Community Engagement or Supported
Living services. This allows us to provide more stable
staffing, and service expertise.
In Supported Living a team was created to support people
who live in their own homes or apartments and receive less than 40 hours a week of
service. This team has future plans to create specialized services to assisting people to
move out of their family home. In Community Engagement a new team was created to
provide supports during the early evening and weekends. People on this team usually live
with their family members and are looking for support to assist people to continue
supports afterwards in building independence in their family home and increase
personal connections.
Coming attractions –
Soon our Program Directors will be highlighted on SEEC’s website. This will give easy
access to recognize and learn about the Directors of Services, along with their contact
information.
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SEEC Shares Best Practices with Puerto Rican Officials

On Wednesday, October 13th, SEEC had a special visit
with government officials from the Commonwealth of
Puerto Rico. Interestingly, Puerto Rico Is under consent
decree which means that it isn’t meeting federal law to
ensure that people with disabilities are being given free
rights, choice and control. SEEC was chosen as a
provider for these government officials to visit to show
what can be achieved with person centered planning.
The visitors were comprised of four Federal Monitors
who oversee that the work that needs to happen, will
happen and eight infrastructure-based staff, led by the
Secretary of Health of Puerto Rico.
After a general welcome and introduction to SEEC, the
groups split off into four different tours lead by Nancy
Eaby, Steve Blanks, Sherry Beamer, and Karen Lee. On
the visits the officials were able to see the people we
support in various aspects, either at home, in the
community or at work. Many shared that they were
“blown away!” by what they saw at SEEC. The visit was
a success, and kudos to all who were involved in the
planning process!

National Disability Employment Awareness Month (N-DEAM)
Recognition Event
From Ambassador and Mentor, Inclusive and
Customized Employers, to Rising Stars and Leader
in Diversity, SEEC was able to recognize many
heroes at our N-DEAM celebration last month!
Thank you to all who tuned in, attended in person
and dedicated time and resources to our hybrid
event. SEEC is fortunate to have countless
community partners and a growing number of
employers who have discovered the business and
staffing benefits to hiring people with disabilities.
A key theme in several speakers' comments was
the trajectory from once a skeptic to now a true
believer. To learn more, check out our website or
and contact us!

Watch this edited recording with all
the videos inserted that we weren't
able to show live at the event!

Congratulations to our N-DEAM Awardees
Ambassador Award: Jon Ryan at National Geographic
Inclusion Award: Bart Yablonsky at Dawson’s Market
Mentor Award: Jon Roth at Sandy Spring Bank
Customized Award: Greg Casten, The Point DC
Rising Star Award: Jose Mejia and Guillermo Sanchez
Janet Alvandi Award: Ernest Davis at National Postal Museum
Leadership in Diversity Award: Darlene Douglas at Montgomery Parks
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Learn and Share: The National Kidney Registry
The end of the year is a great time to discover new non-profit
organizations and projects that promote solidarity and help
communities be more resilient. In this newsletter, we are
highlighting the work and deeds of the National Kidney
Registry.
The National Kidney Registry is dedicated to increasing the
number of kidney transplants from living donors by creating
matches between donors and people in need of a transplant.
You can find more information about the registry on their
website: https://www.kidneyregistry.org/.
At SEEC, we have learned about this organization through the personal stories of
members of the SEEC family. If you want to have more information about the
Kidney Registry and how you can help a member of the SEEC family, please contact
WWW.NKR.ORG/MXH533

The Story of one Survivor:
My Name is Marie T. Bonnet, and this is my story. Before my diagnosis I was
always in pain, but I never knew why. With kidney disease being the cause of my
father’s death, it raised questions and concerns for me. In my mid 20’s I was finally
diagnosed with Polycystic Kidney disease, a disease I inherited from my father. In
2009, I had a brain aneurysm which was my wake-up call. The aneurysm resulted
in two brain surgeries, rehabilitation, a long recovery, and many doctor visits. I
recovered well and continued to take the necessary precautions to maintain the
kidney health I had left.
In 2018 the health of my kidneys started to decline drastically. It became

increasingly difficult to complete simple tasks like eat and be up for long periods of
time. This was made known to my nephrologist and she advised me to think about
going on the transplant list. By my 53rd birthday in November of 2020, my kidney
health was nearing complete exhaustion, so I underwent surgery for a graft
placement for hemodialysis treatment and the next month I started dialysis.
I have had the pleasure of working with an amazing team at DaVita kidney care
that aided me in training for the hard task of home hemodialysis. Today I
successfully self-administer dialysis at home 4 times a week. I share these details
with the hope that someone is compelled to share my story to the next individual,
who may know someone who is willing and able to be tested to become a match
for me or someone else.
I am blessed and abundantly favored to live a fruitful life with my four children,
family and supportive community. I emphasize that I am not a victim of PKD as that
would imply, I am a person that is injured or enduring harm. I am a survivor and I
know my story is already written.
While dialysis is a life saving measure, it is only a temporary solution. I am sharing
my story and raising awareness, not just in the hope of finding a kidney but for
those who will come after. Thank you for taking the time to read my story. Please
continue to share my story and spread awareness.
If you or someone you know may be interested learning if you could be a match
for me or someone else in need, visit this website: WWW.NKR.ORG/MXH533

DSP Making a Difference
Joe Wilson is the winner of SEEC DSPs
Making a Difference for September. He
was nominated for the competencies of
organizational participation and
vocational, educational and career
support. Congratulations to Abdulai
Bangura who was the runner up.
Joe has risen above and beyond to
support not only his Project Search
Smithsonian Team and interns but also
Project SEARCH MC and Project SEARCH
NIH Teams and interns. He is always
available to assist with classroom and job
coaching supports regardless of which
team is asking. He provides excellent communication to all teams. Joe is so much more
than a team player, and during this time of COVID his positive attitude and willingness to
go beyond his own team to help support other teams is exceptional.
This year has been challenging and the three Project SEARCH programs have relied more
on each other with regard to resources. Having someone like Joe has been critical to the
success of not only the Project SEARCH Smithsonian program but the MC and NIH
programs as well. Joe is familiar with the mission and practices of SEEC and Project
SEARCH and is a reliable co-worker. He has demonstrated his ability to budget his
priorities and meet all expectations.
Project SEARCH Smithsonian, Montgomery County, and NIH would not be successful this
year if it were not for Joe's ability to be flexible and work outside his typical job duties.
Joe’s dependability and flexibility have been essential to the success of all the Project
SEARCH programs this year.

Joe goes above and beyond supporting the Project SEARCH interns in the classroom
(virtually and in-person), travel training in the community, communicating with family,
and providing on-site support for internships. He takes the time to individually support
each intern with vocational and educational needs, and the interns have shown
tremendous growth with help from Joe.
Joe's actions are extremely important to the growth and success of all the interns we
support. Thank you Joe!

Holiday Amazon Wish List

Are you shopping online this holiday season? You can make the holidays special for
someone SEEC supports by purchasing a wish list gift on Amazon!
1. Click on the SEEC Holiday Wish List button below (you will be taken directly to
our Amazon Wish List).
2. Purchase a gift (or gifts!).
3. Please enter the following address for shipment of your wrapped gift(s)
by 12/10/2021:
Attn: SEEC Holiday Wish List
8905 Fairview Rd, Suite 300
Silver Spring, MD 20910
Please include your name and email address so that we may properly thank you!
SEEC Holiday Wish
List

Save the Date: SEEC 2022 Gala

Volunteer Corner
By Ethan Litvin, Volunteer Coordinator
Mock interviews, a traditional and
popular volunteer activity at SEEC, recently took
place during the first two weeks in
November. Mock interviews are meant to serve
as a learning opportunity that is realistic to an
actual interview our job seekers
may encounter in the future. In partnership with
Project Search, Employment Services, and
Ivymount, we hosted a total of 40 mock interviews with
40 volunteers participating. Thank you to all our staff, partners, and volunteers for
helping to make our Fall 2021 Mock Interviews a tremendous success!

Human Resources Corner
Join us in Welcoming SEEC’s New Employees!
Grecia Rojas, Customized Employment Consultant, Employment Services
Massan Slater, Community Connector II, Supported Living
And saying Goodbye to others!
Demarco Bailey, Community Engagement Coach, CE

Sydney Scheck, Intern, Project SEARCH
Melissa Scales Hamilton, Customized Employment Consultant, ES

Wellness Corner
COVID-19, cold, or the Flu?
COVID-19, the common cold and the flu have many
similar signs and symptoms. So how can you tell if you
have COVID-19? It’s important for us to understand the
differences in symptoms that these illnesses cause, as
well as how these illnesses spread, are treated and can be
prevented. COVID-19 is a contagious respiratory disease caused by infection with the
virus SARS-CoV-2. It usually spreads between people who are in close contact, within 6
feet apart. The virus spreads through respiratory droplets released when someone
breathes, coughs sneezes, talks or sings. These droplets can land in the mouth or nose of
someone nearby or be inhaled. The virus can also spread if a person touches a surface or
object with the virus on it and then touches his or her mouth nose or eyes. The most
common symptoms of COVID-19 are fever, cough, and tiredness.
So, what is the difference between COVID-19 and the common cold? Both COVID-19 and
the common cold are caused by viruses. COVID-19 is caused by SARS-CoV-2, while the
common cold is most often caused by rhinoviruses. These viruses spread in similar ways
and cause many of the same signs and symptoms. However, there are a few
differences. COVID-19 symptoms generally appear two to 14 days after exposure,
symptoms of a common cold usually appear one to three days after exposure to a coldcausing virus. There is no cure to the common cold, but treatments often include pain
relievers and over-the-counter remedies such as decongestants. Most people recover
from a common cold in three to 10 days, although some colds can last up to two or three
weeks.
COVID-19 and the flu are both contagious respiratory diseases caused by viruses. The flu
is caused by influenza A and B viruses and spreads similarly to the COVID-19. COVID-19
and the flu cause similar symptoms. The diseases can also cause no symptoms or mild or
severe symptoms. Because of the similarities, it can be hard to diagnoses which condition
you have based on symptoms alone. Testing may be done to see if you have COVID-19 or
the flu. Flu symptoms usually appear about one to four days after exposure while COVID
symptoms appear two to 14 days after exposure.
Standard precautions to reduce your risk of COVID-19, colds and the flu include:
· Avoiding close contact (within 6 feet, or 2 meters) with anyone outside your
household, especially if you have a higher risk of serious illness
· Wearing a face mask in indoor public spaces and outdoors where there is a high risk
of COVID-19 transmission, such as at a crowded event or large gathering
· Washing your hands often with soap and water for at least 20 seconds, or using an
alcohol-based hand sanitizer that contains at least 60% alcohol
· Avoiding crowded indoor spaces
· Covering your mouth and nose with your elbow or a tissue when you cough or
sneeze
· Avoiding touching your eyes, nose and mouth
· Cleaning and disinfecting high-touch surfaces, such as doorknobs, light switches,
electronics and counters, daily
Also, get an annual flu vaccine and get your COVID-19 vaccine and Booster!
Information from Mayo Clinic.
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