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Meet Jed Seifert, a Change Maker Recognized with a 2022 Association of
People Supporting Employment First Award
Our board of directors is made up of volunteers from
our community who choose to dedicate their time and
resources to move forward SEEC’s mission. We wanted
to thank all our board members and board president
for their support and will share interviews with them
over the next few months.
It might be challenging to capture in a short bio what
makes Jed Seifert a vital member of SEEC’s
community. He is a family member, advocate, partner, and board member of our
organization. So, let’s connect the dots that brought him and the company he cofounded,
Stakes Manufacturing, to be recognized as a champion of Employment First at the
national level.
Jed’s Inspiration, His Brother Darren
Darren is supported by SEEC in his professional life
and received the 2017 employee of the year
award. Jed is very familiar with SEEC’s work in the
community, and seeing his brother succeed in his
work and life has been a constant inspiration for
him. As a SEEC board member, he understands
SEEC’s unique approach to providing services for
people with intellectual and developmental
disabilities and sees opportunities to make the
workplace more inclusive. For him, SEEC takes a
truly comprehensive approach that considers the
employee’s abilities and desires and places them
in a position to succeed. When asked what makes
SEEC’s approach unique, he emphasized how SEEC
entrenches itself in the employer to understand
the company, its culture, and its management
structure to maximize the effectiveness of the job
placement and support.

In a recent feature on the Apparelist
website, Jed talked about his brother
saying: ‘’He has inspired me (…) personally
by seeing him overcome so many
challenges with his disabilities growing up
and exceed everyone’s expectations of
what they thought was possible for him’’

An Entrepreneur with a Vision Way Beyond the Workplace

Jed’s advice to business
leaders interested in hiring
someone with intellectual
and developmental
disabilities
‘’I would highly suggest that
they find a local disability
employment service provider
to help them find the right
candidates and set a solid
foundation for support of
both the employee and
employer’’

Developing a disability inclusion program was a part of Jed’s
entrepreneurial journey. It was not an afterthought, but an
approach embedded in his business plan. He knew that
change takes time and put together a three-year plan. The
first year started with small achievable results like hiring
people with disabilities and finding a local provider to
support the program. The second year was the proof-ofconcept stage to demonstrate that people with disabilities
could access various jobs at Stakes and what is the impact of
inclusive hiring practices. Finally, year three was about
promoting the program and ensuring the vision was
associated with measurable business goals like an improved
retention rate, better work culture, and teamwork. We had
the opportunity to ask Jed about his next frontier for the
disability inclusion program at Stakes. He shared that Stakes
has just partnered with another service provider and hired
two new employees to continue scaling the program. Stakes
will continue to expand the program internally, but Jed is
also driving the adoption of the model throughout the print
industry. Jed aims to connect printers nationwide with local
organizations like SEEC to support their hiring efforts.

If you want to learn more about Stakes’ inclusion program, here are two great articles
recently published on the PRINTING United/Apparelist website:

https://www.apparelist.com/video/raisin
g-the-stakes/

https://www.apparelist.com/video/raisin
g-the-stakes-part-two/
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Networking Skills: Learning by Doing at SEEC’s First Networking
Event
Networking is a crucial skill for all professionals.
However, most people dislike networking and
have difficulty using it to enhance their careers.
With that in mind and considering the impact the
pandemic had on the usual ways to network,
SEEC organized its first networking event on June
8th at Dawson’s Market in Rockville. In
attendance were jobseekers from Project Search
and Employment Services, ready to discuss job
opportunities with their resumes and pitch their
skills to potential employers. Job coaches were also there to help create new
connections with community members. SEEC’s board of directors and the business
advisory council were central in mobilizing local businesses to meet and greet SEEC’s
jobseekers. It was a wonderful evening of relationship-building and learning about the
many talents of our job seekers. Thank you to everyone who joined the event!

SEEC’s Mentorship Pilot with National Geographic Celebrates a
Meaningful Year Together!
SEEC and National Geographic have piloted a
mentorship program together over the last year.
The idea is to provide SEEC's job seekers with
mentors working at National Geographic. The
connections created and the results of the pilot
have been very successful. As a result, all mentees
learned a lot about video production and gained
knowledge about the behind the scenes of
managing a museum.
On June 21st, to celebrate the program's first year,
SEEC mentees and SEEC staff enjoyed a celebration
and museum tour hosted by National Geographic
at their headquarters in Washington, DC.
The mentorship pilot included two sessions in Fall
and Spring with five pairs of mentors and mentees.
All involved felt this was a rewarding experience
with the opportunity to interact with professionals
in a new area of interest. Our partnership will
continue with sessions again this Fall.

Congratulations to the 21 Project SEARCH Graduating Interns
The Project SEARCH NIH, Montgomery
County Government and The Smithsonian
Institution counted this year fifteen
graduating interns. A beautiful ceremony
retracing each intern's experience over the

year and reflecting on their achievement
was held online on June 23rd at
4pm. Project SEARCH Capital Area Region
had six DCPS students/interns graduating
on June 24th during an in-person
ceremony.
Congrats to all the graduates! We at SEEC
are eager to see what comes next and
celebrate with you your accomplishments!

Watch the Project SEARCH
Graduate Reflections Video

DSP Making a Difference: Congrats to Valeria Maddox!
SEEC’s DSPs are doing a fantastic job
impacting lives choosing one person to
recognize each month isn’t easy. This month,
SEEC is proud to recognize Valeria Maddox
from the Project Search team as a DSP
Making a Difference. Val has done an
exceptional job of supporting people
throughout the pandemic. She knows how to
motivate the people she works with to look
for the next step in their careers and take on
new challenges to gain more job
responsibilities. Recently she played an
essential role in encouraging two people she
supports to take their driver’s license tests. Having Val on their side has been critical in
them believing in themselves and getting the courage to study and persevere.
Thanks, Val, for all that you do, and congrats on your well-deserved award!

SEEC is Proud to Recognize Direct Support Professionals Who
Completed SEEC’s DSP II Program
The DSP II Training Program provides
competency-based DSP-II training to DSPs
across Maryland. This five-month hybrid
training combines dynamic live classes, selfpaced online courses, and assignments
designed to demonstrate competencies. Live
classes are discussion-driven and allow DSPs to
jointly solve common scenarios while online
courses are based on the nationally recognized
College of Direct Support’s online content. To
date, 272 learners have completed the
program. The next cohort will be starting in the
fall. Contact Anna Oldham at
aoldham@seeconline.org for details.

Congratulations to:
Juno Namathanga
Bizunesh Yilm
Esay Kollie
Nardos Woldeselassie
Ablewa Aboe Acolatse
Trevor Beharry
Helena Kollie
Monique Williams
Your hard work and dedication to
provide the best support to SEEC’s
community makes SEEC’s mission
possible.

SEEC Trivia
What is 41 points?
1. The average length of the daily to-do list of an adult
2. The best score for 13 holes during last SEEC’s Footgolf event
3. The average reward points on Giant’s card in Montgomery County
If you choose 2, you are right! Come and beat this score during Footgolf 2022 happening September 24 th at 12p.

Mark Your Calendars!

We are thrilled to announce that SEEC is keeping up with the times and
launching an Instagram account in the coming weeks!
 e look forward to connecting with many of you and hope you’ll follow and tag us!
W
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