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MESSAGE FROM KAREN LEE, CEO

Dear Friends, 
 
This was a pivotal year for our community. Not only did the people we support return to work
and join activities in the community after two years of uncertainty, but we also took on the
challenge of reinventing our way of providing services.  

As a result, we created the foundation of a new infrastructure which encouraged the people we
support to grow connections while fully participating and contributing to our community. 

Learning, adapting, and innovating quickly to ensure the people we support are the real drivers
of their lives would not have been possible without you, our community of families, supporters,
and partners. 

Together we are leading the way in providing high-quality support enabling people to live, work
and thrive in our community.  

"PEOPLE WITH INTELLECTUAL AND DEVELOPMENTAL DISABILITIES WANT A LIFE LIKE 

EVERYBODY ELSE. THEY WANT AN OPPORTUNITY TO LIVE, WORK AND THRIVE. THEY WANT 

A JOB WHERE THEY CAN CONTRIBUTE AND EARN A PAYCHECK. THEY WANT TO HAVE A 

ROOMMATE AND LIVE IN A HOME THAT THEY CHOOSE AND WHERE THEY WANT TO LIVE. 

THEY WANT TO GROW AND DEVELOP JUST LIKE EVERYBODY ELSE." 




KAREN LEE, CEO 

We believe people can grow new connections and make the community more vibrant
as they fully participate and contribute.  



At SEEC, we believe people with

intellectual and developmental

disabilities want to live in a home

that they choose, benefit from

work that is valued, develop

through continuous learning, and

thrive in communities of family

and friends. 

SEEC is a source of excellence in

providing support and services

for people with intellectual and

developmental disabilities that are

meaningful and inclusive.

SEEC’s core mission is to help

people with intellectual and

developmental disabilities to direct

their lives with dignity, choice,

authority, and responsibility.



OUTREACH &
PARTNERSHIPS

COMMUNITY-BASED
APPROACH

PERSON-CENTERED
APPROACH

HOW WE CREATE IMPACT

WORKFORCE
DEVELOPMENT

INNOVATION
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People in SEEC’s Supported Living
department received gifts from
generous donors. 

Graduates from the Project SEARCH/NIH
program had the opportunity to meet Dr.
Anthony Fauci, Director of the National
Institute of Allergy and Infectious Diseases
(NIAID) and Chief Medical Advisor to the
President. 

SEEC recognized its Direct Support
Professionals (DSPs) during National DSP
Recognition Week! They are the heart and
soul of SEEC’s mission.

SEEC had a special visit with government
officials from the Commonwealth of
Puerto Rico to share some information
about best practices in providing support
to people with intellectual and
developmental disabilities.

SEEC celebrated National Disability
Employment Awareness Month (NDEAM).  

SEEC had its first hiring Open House!
30 interested candidates attended and 
7 of them received a verbal offer.

BEST OF 2021
JULY

AUGUST

SEPTEMBER

OCTOBER

NOVEMBER

DECEMBER



SEEC shared many of our innovative
practices with officials from Maryland
and the DDA. 

SEEC exceeded its end of year
campaign goal! 

SEEC recognized its volunteers during
its first volunteer appreciation event.

SEEC was well represented as a
participant and presenter at the APSE
Conference in Denver.

SEEC’s 2022 Growing Connections
Gala – our first hybrid ever – was a
huge success!

SEEC’s job seekers had their first onsite
visit since the pandemic at Imagination
Stage in Bethesda. 

BEST OF 2022
JANUARY

FEBRUARY

MARCH

APRIL

MAY

JUNE



At SEEC, we believe everyone has a
contribution to make, and it is SEEC’s
role to assist people in finding
occasions to share their gifts. 

The pandemic has rearranged our
environment and changed the way
people interact, work, and live together
as a community. Inspired by how
people adapted from virtual to hybrid
and adjusted their plans and dreams,
SEEC also re-envisioned its services.

The new approach aims to give an
organic way to find opportunities for
connections and contributions to the
community by walking in the
neighborhood they live to explore it
with a renewed look at their
surroundings.

We are calling them "neighborhood walks".
The walks are a way to implement the
Asset Based Community Development
approach for the people SEEC supports.
Exploring neighborhoods give new spaces
for people supported and their direct
support team to learn about themselves,
their interests, their neighbors, and the
gifts they want to share while growing new
connections with their close community. 

WHY ARE WE GOING ON WALKS?

Walking in the neighborhood allows
for the people we support and their
support staff to interact with their
environment with all their senses,
with intention, and to follow a path
and a direction they choose. It is a
very different experience from
traditional disability support. Walks
take time, and you never know
whom you will meet and what
connections you will make. 

RE-ENVISIONING SERVICES: GROWING CONNECTIONS

PERSON-CENTERED APPROACH
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Neighbours Inc. in New Jersey is an
expert in Asset Based Community
Development (ABCD). They are
supporting SEEC as we learn to take
neighborhood walks with purpose. The
Neighbours team includes DeAmon
Harges, who is on faculty at the ABCD
Institute at DePaul University and has
received international media attention
for his groundbreaking community
work in Indianapolis, Indiana. 

PARTNERSHIP HIGHLIGHTS

NEIGHBOURS INC.

In January 2021, SEEC received a grant
from the SpArc Tank, an initiative led
by the Arc of Maryland to fund
innovative projects serving people
with intellectual and developmental
disabilities. The grant supports the
creation of a Community of Practice.
The goal for SEEC is to share our
experiences of using "neighborhood
walks’’ as an improved way to support
people with intellectual and
developmental disabilities with other
agencies in Maryland. 

SPARC TANK FROM
THE ARC OF MARYLAND

STORY FROM 2022

Mercedes, a Direct Support Professional (DSP) at SEEC, joined the
"neighborhood walks’’ practice in the fall of 2021. She learned about this new
support strategy being used by the Community Engagement program to help
people build their social capital during a training session with consultants from
Neighbors Inc.  As a result, she developed a new vision of her role as a
community connector. During these walks, she learned more about Jessica and
Graham and what community they wanted to connect with. The three chose
downtown Silver Spring as their “neighborhood” to explore and belong to.
Using the techniques learned in the training, they formed relationships and
became contributing members in this close community. After a few months of
building new connections, they created and handed out holiday cards to their
new friends. Touched by this neighborly gesture, these new friends now seek
out Graham, Jessica, and Mercedes when they are downtown.  

0 9 / 2 4



Outreach & Partnerships
Growing connections with businesses in a pandemic:

Empowering people SEEC supports to be part of the workforce. 

At SEEC, we believe the opportunity to work is pivotal for people to thrive. 

We have developed unique strategies to support people at work to succeed 

and have fulfilling careers.  
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SEEC’s Employment Outreach Team (EOT) has been pivotal over the past year in developing a partnership
approach with local businesses. The team's mission is to promote the benefits of employing SEEC jobseekers and
cultivate a pool of active business partners. The work of the EOT is to collaborate with other SEEC Employment
professionals. Together, they grow long term connections with the business community leading to better
employment outcomes. This unique approach was especially successful during the pandemic as the labor market
faced new challenges. Focusing on growing connections with the business community also has been an asset for the
interns of Project SEARCH. Unfortunately, some host sites could not provide internship opportunities for all
interns across the four programs. EOT’s work was particularly instrumental in this situation as additional
externships came from new partnerships with businesses developed by the team. Additional externships allowed
each intern to have two meaningful work experiences during the 10-month internship program. 

COMMUNICATION & ADVOCACY
EMPOWER PEOPLE IN THEIR CAREERS

SEEC’s Direct Support Professionals are empowered
by innovative and result-driven training to encourage
the people they support to advocate and develop a
natural circle of support in the workplace.
Communication is also an important skill emphasized
during direct support training as direct support staff
encourage connections in the community between
job seekers, colleagues, and employers.
Communication and advocacy competencies have
been essential for job seekers since the COVID-19
pandemic and allowed them to find career pathways
with growth opportunities. For some people, it means
advocating to find a position on-site instead of
working remotely. For others, it means finding work
in line with their skills and talents. 
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GROWING CONNECTIONS WITH THE LOCAL BUSINESS COMMUNITY



SEEC’s Business Advisory Council is a motivated group of business owners in Montgomery County
convinced that inclusive hiring practices have positive social and economic outcomes. The Business
Advisory Council plays the role of a ‘’think tank’’ by sharing information about the local business
community and opportunities to develop new partnerships. In addition, members mentor SEEC job
seekers and actively participate in networking opportunities to widen SEEC’s outreach activities. 

PARTNERSHIP HIGHLIGHT

BUSINESS ADVISORY COUNCIL

STORY FROM 2021

In the fall of 2021, SEEC’s Employment Outreach Team (EOT) partnered with Benjamin Office
Supply & Services to explore their staffing needs. SEEC’s hands‐on business analysis offered to
employer partners is just one of the things that makes SEEC an industry leader. Benjamin
Office Supply & Services is one of over 200 employer partners SEEC has in the business
community.  EOT identified parts of the company’s processes that needed additional human
resources to increase their efficiency. After several on‐site visits, SEEC staff and Benjamin
Office Supply & Services team members identified a part‐time position that would benefit the
early morning logistics team. Next, SEEC’s team shared pre-screened candidates with the
Benjamin management team. John Paul, one of 170 people supported by SEEC in the
workforce, was offered the job and grew in his role as a Manifest Supervisor. In a few short
months, the impact he had on the team was transformative. John Paul’s attention to detail and
focus on work allowed the Benjamin Office team not only to perform at a higher level but also
to be more productive. Joshua Benjamin, Director of Communications at Benjamin Office
Supply & Services said, "John Paul is a diligent worker who has helped our drivers stay efficient! His
work with our internal team creates a positive atmosphere. Partners like SEEC make it easy for businesses
to find talented individuals who can help their teams grow!" - Joshua Benjamin

People with intellectual and developmental disabilities have a historically high level of unemployment. Nationally, only
20% of people with intellectual and developmental disabilities are employed.  SEEC’s employment rate is consistently over
60%, triple that of the national average.  SEEC believes in the importance of membership and the opportunity to build
social and economic capital by having a job and contributing to the local economy.  

(Watch Video)



Community-Based Approach
Growing connections with supporters, partners, and allies to

provide meaningful opportunities to live and grow in the community 

At SEEC, we are constantly inspired by you, our community of passionate supporters,

partners, families, and volunteers. You enable us to develop innovative ways to support

people with intellectual and developmental disabilities. In 2021-2022, despite

considerable challenges due to the pandemic, your support was more vital than ever. 

1 3 / 2 4



The SEEC Gala 2022 "Growing Connections" was a
hybrid event and a huge success. On Saturday, April 2nd,
2022, for the first time since the pandemic, 200 sponsors
and their guests gathered in person. They were joined by
more supporters online, including a watch party of staff
and people we support. Two individuals supported by
SEEC, Annabel, an accomplished pianist, and James, a
talented singer performed. There were few dry eyes in
the house when these two artists finished. In addition, the
gala also launched three short videos sharing stories of
how growing connections helped the people SEEC
supports thrive during challenging times. 

Through operating support, you helped us create an environment allowing for new connections in the community for the
people we support.   

FUNDRAISER HIGHLIGHT

SUPPORTERS AND FAMILIES

SEEC GALA 2022 "GROWING CONNECTIONS" 



SEEC partners with the University of Minnesota ICI
on data collection and qualitative research related to
Direct Support Professional career pathways and
intentional overtime. SEEC also receives technical
assistance and resources through the partnership. The
University of Minnesota ICI will publish the study's
results by July 2023. 

PARTNERSHIP HIGHLIGHTS

UNIVERSITY OF MINNESOTA, INSTITUTE ON 
COMMUNITY INTEGRATION (ICI)

SEEC is partnering with three other providers to
provide a one-stop employment solution for medium
and large employers throughout Montgomery County.
As there is an increased interest in diversity, equity, and
inclusion across the nation, many medium to larger-
sized companies are wanting to hire candidates with
intellectual and developmental disabilities. Everyone
Works will offer a one-stop partnership and
employment solutions. 

EVERYONE WORKS MONTGOMERY COUNTY COLLABORATIVE 

VOLUNTEERS AND ALLIES

SEEC’s volunteer contributions and participation
enhanced SEEC’s strong virtual offering of activities for
the people we support during the pandemic. SEEC's
volunteers bring new skill sets to the organization allowing
for new connections for the people SEEC supports.
Volunteerism is seen to augment SEEC's core services and
supports. Volunteers bring new ideas and make a
difference in the lives of the people we support. 

VOLUNTEER HIGHLIGHT

On April 28th, SEEC organized its first volunteer
appreciation event and recognized three SEEC volunteers
with awards. Bill Liss-Levinson, who leads Job Club, was
one of the awardees. Bill started volunteering virtually
with SEEC in 2020. As a retired healthcare executive, Bill
dedicates his time to serving a diverse group of
nonprofits. Since becoming involved, he has contributed
more than 100 volunteer hours to our organization. Bill
has gained a new level of respect and compassion for the
people we support and their gifts and challenges, dreams,
and abilities. Bill offers a weekly zoom meeting for
SEEC's jobseekers, covering a wide array of topics such as
conflict management, boosting self-confidence, and how
to best communicate with others. Bill also worked
directly with the people we support, holding many one-
on-one mock interviews. 

SEEC, as a leader in innovation, is actively engaged
in sharing our experience and best practices with the
community of providers in Maryland. 

PARTNERS

BILL LISS-LEVINSON 

1 5 / 2 4



Workforce Development
Growing connections with the direct support workforce 

The direct support workforce is at the heart of SEEC's mission as they are the women and

men facilitating the lives of the people we support every day. They wear many hats as they

have to adapt to whatever happens each day in the lives of the people we support. 




With the declining number of people entering the Direct Support workforce, SEEC has

been at the national forefront looking for ways to address the staffing shortage crisis.

SEEC's strategy focused on recruitment and retention to build a robust and reliable

pipeline of professionals to carry out its mission. In addition, SEEC has heavily invested in

training the Direct Support workforce to offer career pathways and provide high-quality

services for the people we support. 
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In attempts to reduce the impact of a national crisis in direct support, SEEC has long advocated for a statewide career
pathway for Direct Support Professionals in Maryland. To demonstrate our commitment, SEEC gathered colleagues and
formed the Maryland Direct Support Consortium (MDDSP) in 2017. Since the creation of the MDDSP Training
Consortium, over 250 DSPs have completed the training, acquired credentials and provided improved quality support for
people with intellectual and developmental disabilities throughout Maryland.  Simone and Ablewa are two of SEEC’s DSPs
who received credentials this past year.  

Growing connections with employees at SEEC also means understanding how society and its structure impact personal
experiences about racial equity and inclusion. SEEC contracted with Roots of Justice, an organization providing anti-racist
strategies, to audit the organization. SEEC is engaged in understanding and building awareness of the barriers of bias,
racism, and exclusionary practices within the culture, policies, and interactions between people within the organization. 

PARTNERSHIP HIGHLIGHT

ROOTS OF JUSTICE

DIRECT SUPPORT PROFESSIONAL I AND MENTOR TRAINING PROGRAM AT SEEC 



“With the MDDSP Mentor Training Program, I

learned and improved on various mentoring skills

and then implemented these both with a DSP

mentee and the person I support. Specifically,

applying the skills of strengths-based mentoring,

giving feedback, and coaching has allowed me to be

very reflective of my actions and has helped to

make me a more effective DSP for the person I

support and for my organization."
SIMONE TAYLOR, 
DIRECT SUPPORT PROFESSIONAL, WORKING WITH THE COMMUNITY
ENGAGEMENT DEPARTMENT AT SEEC. 

2022 STORIES

"DSP II training is important to Direct Supports

Professionals because it helps empower and equip

people with disabilities to lead full and meaningful lives.

It also helps to promote self-determination and

independence for people with disabilities." 

ABLEWA ACOLATSE, 
DIRECT SUPPORT PROFESSIONAL, WORKING WITH THE COMMUNITY
ENGAGEMENT DEPARTMENT AT SEEC 
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Barbara and Beril Abraham 
Lisa and Drew Ades 
Samuel Agger 
Linda Aivalotis 
ALCO Pharmacy 
Amy Alvord 
Phillip Andrews 
Anonymous  
Jose Arias 
Marguerite Autry 
Joseph H Autry III, MD 
Michele Banks 
John Barbee 
John and Sarah Barpoulis 
Katharine Barrett 
Carol and Richard A. Barsky 
Vivian and Raymond Bass 
Carriellen Beaudreau 
Lisa Benjamin 
Benjamin Office Supply & Services 
Miriam and Jeffrey Berkowitz 
Erica and Jeffrey Bernfeld 
Julie Black 
Black Rock Center for the Arts 
Kaija Blalock 
Eleanor Blalock 
Miriam Weintraub and Steve Blanks 

Blue Henry Spirits 
Philip Blumenthal 
Rochelle Bobroff and Alfred Mamlet 
Shelly and John Bogasky 
John Bogasky III 
Richard Bond 
Lise and Larry Bram 
Peggy Bresler 
Terri (Mary) and Robert Brittian 
Mary Jane Bryan 
James Burke 
Alise Burriss 
Ann and Jody Buyalos 
Lois Calhoun 
Cambria Hotel Rockville 
Daniel Campos 
Judy Carroll 
Katelyn Carroll 
Edwin Chan 
Vedd Chandane 
Susan and Larry Chandler 
Channer Consulting 
Debbie and Abraham Cherrick
Susan Clemow 
Cohn Reznick 
Alison Colantino 
Linda and Charles Cole
 

2021-22 SEEC DONORS
Grossberg Company LLP
Art and Cement Construction 
Corcoran Caterers Inc 
Molly Cotton 
Erica Cummings 
Angela Dabbs 
Judy David and Doug Leavens 
Margaret Davis 
Dawson's Market 
Jess Deibert and Todd Glazer 
Ian Delmonte 
Jamie DeSimone 
Mei Dey 
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2021-22 SEEC DONORS
Pamela Feinstein 
Diane Fernheimer 
Meredith and David Ficca 
LGG Financial 
Cathy Fink and Marcy Marxer 
Flippin' Pizza 
Melanie Folstad 
Marilyn Foster 
Fox Sports 
Jack Franchi 
Karen and Mike Fratantoni 
Lisa Gaffney and Neil Roman 
Maria Garcia 
Garden Vivien 
Lisa and Richard Garfinkel 
Diandra Garnett 
Sylvia and Randall Garton 
Jeff Gee 
Linda Gikas 
Marlene and Pete Gill 
Susan and Mark Ginsberg 
Lennie Gladstone 
Sheila and Henry Gladstone 
Marion and Daniel Goldberg
Eliot Goldberg 
Robin Gorsky 

Sylvia Gough 
Lisa Greenman and Paul Leder 
Rachel Posell and Steve Greenstein 
Gregorio's Trattoria 
Gary Griffin 
Paris Wilson and Shana Grossman 
Babette Gutmann 
Michael Guzman 
Kelly McHugh and Scott Hall 
Avi and Carrie Halpert 
Sean Hanifin 
Rene Hardman 
Rachel and Matthew Hardwick 
Lisa and Steve Harrison 
Jacqueline Harwood 
Joy and Daniel Harvey 
Carol Hawk 
Robyn Haynes 
Nancy Hepp 
Stacey Herman 
Francie and Tim Hester 
Cheryl Heusser 
Craig Higgins 
Patricia and Catherine Anne Highet 
Kathy Hill

DigiLink/CSI 
Kathleen DiGilio 
Cathy and Geoff Dirksen 
Karen and Robert Donahue 
Pamela Doucoure 
Ted Doyle 
Marc Duber 
Patricia Dubroof 
Don Emmerson 
Maggie and John Erzen 
Mary Beth and Michael Etherton
Maria DuFau-Catt 
Nancy and Michael Eaby 
Joni and Larry Einbinder 
Jean and Philip Eisenhaur 
Leslie and Christopher Eure 
Fairmont Washington DC 
     Georgetown 
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James Kennedy 
Kharis Lavender Fields 
Eugenia Kim 
King Street Oyster Bar 
Jeffery Klauda 
Ellie Klein 
Betty Jane and Glen Knecht 
Knights of Columbus 
Jeffrey Kramer 
Katrina Emmerson Kugel 
Abdul Kuyateh 
Sharon and Barry Laken 
Mandy Lam 
Chrissoula Lambriodes 
Susan and Eric Lawrence
Thomas Lechner 
Karen Lee and Jim Brown 
Patricia and David Lee 
Mary Jane and Gordon Lee 
Lisa and Garett Lee 
Leslie and Samuel Kaplan 
     Family Foundation 
Jessica and Aaron Lieberman 
David Lightfoot 
William Liss-Levinson 
Micky Litman 
Amy Lowenstein 

Kimberly Ly 
Mary Kay and Anthony Lyddane 
Amy Lyddane 
Maggiano's Little Italy 
Melody and Gary Magnus 
Ellen and Gary Malasky 
Suzanne and David Maybee 
Christina Mayhew 
Anna Perrone and Antonia Mazza 
Justin McCarty 
Arlene and Jeff McCrehan 
Johanna McCrehan 
Holly McCulloh 
Rosslyn McMillian 
Michael Mcnulty 
Carol and Michael Mendelson 
Sally and Mike Merollini 
Denise Michel 
Karen Migdail 

2021-22 SEEC DONORS
Donovan Hinds 
Brett Hoffman 
Sari Hornstein 
Michael and Diana Houston/
     Eisenstat 
HUB 
Cindy and Bruce Huffman 
Julie and Bruce Hunter 
International Spy Museum 
Keith Jennings 
Elbert Jennings 
Barbara H. Bott and 
     Robert L. Jennings, Jr. 
Paula Jenson 
Rhiannon Jones 
Venus Jordan 
Martha and Sven Kaiser 
Kaiser Permanente
Djibril Kamara 
Barbara and Seth Kaplan 
Leslie and Samuel Kaplan 
Kari and Philip Kaplan 
Lynne Karmin 
KBR Foundation 
Steve and Bethany Keener 
Teresa Kendrick 
Kayla Kennedy 
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Teri Roe 
Michele Rosen 
Bonny Roy 
Jill and Dr. Paul Ruff 
Sarah Ryan 
Kim Dettelbach and Steven Sachs 
Kate Samworth 
Sandy Spring Bank 
David SanFelice 
Sara G Evans Career Consulting 
Jane Sattler 
Saul Ewing Arnstein and Lehr LLP 
SBES Clients Consolidated 
 Charitable Foundation, Inc 
Susan and Paul Schaefer
Joanne Kyros and 
     Thomas Schaufelberger 
Nick Schaufelberger 
Sue and Robert Schmidt 
Barbara and Roger Schwarz 
Alecia and Robert Scott 
The Scott Team 
Niki and Jed Seifert 
Rita Furst Seifert 
Aaron Shapiro 
Carolyn Shelton 
Faith Silver 

2021-22 SEEC DONORS
Katie Petruzziello 
Ruth Miller
Melanie and Tom Miller
Rod Mohadjer 
Maristela Monteiro 
Caroline and David Morganstein 
Katie Moss 
Joan and Marvin Mostow 
Susan and Forrest Mountford 
Mary and Kevin Murphy 
NBC Sports 
Jessica Neely 
Audrey Newton 
Christine Nickels 
Dianne and Malcolm Niedner 
Nothing Bundt Cakes, 
     Silver Spring 
Sheila and Ed Novak 
Alison O'Hara 
Olney Theater Center 
Cindy and Anthony Pagonis 
Kelly Paparazzo 
Frederick Peake 
Metra Petersons 
Hannah Picardi 
Lincoln Pitts 
Joyce and Andrew Plaxen 

Heather Polinsky 
Karen Pollitz and David Airozo 
Beverly Polmar 
Karen Post 
Eric Prawde 
Connie Raab and Gordy Brenne 
Laura Ramirez-Ramos 
Lindy Ramsey 
Karen Raskin 
Judy Schwartz and 
     Alexander Ratnofsky 
Willie Ray 
Minoo Razavi 
Red Shale Ridge Vineyards 
Elena Refil 
ResInnova Clinical Diagnostics 
ResInnova Laboratories & Services
Ritz-Carlton Washington, DC 
Scott Rodgville 
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2021-22 SEEC DONORS
Takoma Park Co-op 
Twila Taylor 
Sandra Taylor 
Esther Teller 
The Arc of Maryland 
The Bernstein Companies 
The Campbell Family Foundation 
The Philip L. Graham Fund 
The Henry J. Kaiser 
 Family Foundation 
The Hilb Group/Martens Johnson 
The Morris and Gwendolyn 
 Cafritz Foundation 
The Sack Law Firm P.C. 
The Ven at Embassy Row 
This is Kari and Philip's Foundation 
Ifeoma Thompson 
Mehmet Toner 
Elizabeth and Jeffrey Toretsky 
Total Wine & More 
Carmelita Tuazon
Lisa Tunick and David Becker 
United Therapeutics
Milena Kalinovska and Jan Vanous 
Sirama and Indira Velivela 
LaVonna Vice 
Henry Vicks and Jeffrey Berg 

Sam Virgillo 
Lori Sedlezky and Marc von Keitz 
Katy Vreeland 
Nancy Walker 
Elaine Warren 
Washington Spirit
Penny Dash and 
 Dr. Alan Wasserman
Marion Weiler 
Pamela Weinberg 
Lili and Michael Weingarten 
Alma Weintraub 
Erica and Steve Weiss
Zachary Welch 
Westat 
Mark Wexler 
Patti and Brandon Wiers 
William S. Abell Foundation, Inc. 
Gloria and Conrad Williams 
Rachel Williams 
Susan Windsor 
Windsor Home Improvements Inc 
Steven Wise 
Barbara Wootton 
Alane and Gene Youngentob 
Jiangiong Zhu 
Beth Ziebarth 

Gail Silver 
Sally Simmons 
Julie Sinnawi 
Sligo Creek Golf Course 
Katie Smeltz 
Snyder Cohn 
David Spiegelman 
Rosemary and Jeffrey Springer 
Susan Stemley 
Eric Stokes 
Lissa Stokes 
Susan Sweet
Katie Kyros and Matt Syers 
Tail Up Goat 
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THANK YOU


